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Abstract: 

The mediating role of job satisfaction in the relationship between 

Hardiness Behaviour and psychological burnout among emergency 

medical team 

The current study aimed to identify the direct and indirect effect between 

seriousness at work (as an independent variable), job  satisfaction (as a 

mediating variable), and psychological burnout as a dependent variable) 

among a sample of workers in mbulance centers, and to identify the extent 

to which job   satisfaction,seriousness at work, and burnout differ. 

Psychological dimensions and their dimensions among a sample of workers 

in ambulance centers according to the variables of marital status 

(single/married), The seriousness at work and its dimensions differ, except 

for the dimension of cooperation among a sample of ambulance workers 

based on variations in marital status (single/married). There is a difference 

in job burnout and its dimensions among a sample of ambulance workers 

based on variations in marital status (single/married); there is a positive 

direct impact between seriousness at work and job satisfaction, and there is 

a negative direct impact between seriousness at work and job burnout. 

Additionally, there is a negative direct impact between job satisfaction and 

job burnout among a sample of ambulance workers. A set of proposed 

research topics and recommendations for this study has also been reached. 

Keywords: job satisfaction -  Hardiness Behaviour -  psychological burnout -  

among emergency medical team. 
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